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Exercise #1: Testing Your Knowledge of EEO Laws

1. Unlawful except for positions in which only U.S. citizens may be hired. Proof of citizenship if hired may be required under certain circumstances.
2. Unlawful and insensitive. How the fingers were lost may be a curiosity but not a BFOQ.

3. Unlawful. Different types of discharges may be given for a variety of justified and unjustified reasons and should not be part of the recruitment process.

4. Unlawful. It is usually asked of female applicants.

5. Unlawful. The husband’s position and possible transfer is not a BFOQ.
6. Lawful if it is a BFOQ. Unlawful if it is asked only of Hispanic applicants.

7. Lawful if asked of male and female applicants and the goal is to enhance the interview relationship.

8. Unlawful if it is a personal preference of the recruiter. Lawful if it a BFOQ because all facilities of the organization are smoke free or it would prove to be a job hazard.
9. Lawful if it a BFOQ. Unlawful if asked only of older workers.

10. Unlawful. That is the concern of the applicant, and this question is nearly always asked of female applicants.

11. Unlawful. You may ask if an applicant was ever convicted of a felony that is related to the position.

12. Unlawful. This is typically asked of female and older applicants.

13. Unlawful because it may probe into ethnic and national backgrounds.

14. Unlawful because it is too inclusive and may reveal religious, political, ethnic, and cultural organizations.

15. Lawful if the intent is merely to obtain the interviewee’s preference and is asked of all applicants..

Exercise #2: What Are the Pitfalls in These Questions?

1. Leading push
2. Bipolar trap

3. Double-barreled

4. Yes (no) response

5. Open-to-closed switch

6. Guessing game

7. Evaluative response

8. Quiz show

9. EEO violation

10. Bipolar trap and may be on the application form or in a letter of application 
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