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Ice Breaker Interviews

The purposes of these brief, ungraded, and minimally prepared ice breaker interviews are (1) to get you involved in an interview in the classroom setting, (2) to provide you with an opportunity to play the three roles necessary in learning the art of interviewing -- interviewer, interviewee, and observer, and (3) to experience the interviewing process -- opening, verbal and nonverbal interactions, questions, responses, and closing.  The class will be divided into trios with one student designated A, one designated B, and one designated C.  This assignment will go through three rounds, with A, B, and C exchanging roles.


Round #1

Round #2

Round #3


A = interviewer

A = observer

A = interviewee


B = interviewee

B = interviewer
B = observer


C = observer


C = interviewee
C = Interviewer

Instructions for interviewers:

1.
Find out everything you can about your interviewee, such as name, hometown, family, major, year in school, courses being taken, internships, experiences, future plans, organizational memberships, and hobbies.

2.
You have a ____ minute time limit.

3.
Begin the interview when the instructor says to start and close the interview when the instructor says to stop.

Instructions for interviewees:

1.
Answer all questions thoroughly and honestly.

2.
You may tactfully refuse to answer any question you feel is irrelevant or potentially embarrassing to you.

Instructions for observers:

1.
Do not interrupt or distract the interviewer or interviewee.

2.
Observe the entire interviewing process, especially language, nonverbal communication, questions, answers, listening, and role switches.

Instructor's note: 

This assignment gives students an opportunity to take part in interviews in the classroom with other students present and to try out the basic skills they will be introduced to early in the semester. With no stress to get a grade, students can focus on interviewing principles and their role of communicating or observing.  You may use this assignment on the first day of class as a true ice-breaker. When the three rounds are completed, focus class discussion on such questions as the following:

1.
When, if ever, did interviewers and interviewees switch roles?

2.
How well did the parties listen to one another?

3.
What language problems did you notice?

4.
How would you describe the nonverbal communication between the interview parties?

5.
How did the setting affect the interviews?

6.
Describe the feedback between the two parties.

7.
How did the interview parties attempt to identify with one another?

8.
How could interviewers improve their interviewing skills?
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